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DEPARTMENT OF THE NAVY
HEADQUARTERS UNITED STATES MRRINE CORES'
3000 MARINE CORPS PENTAGON
VIASHINGTON, DC 20350-3000

17 SEP 2015

MEMORANDUM FOR THE SECRETARY OF THE NAVY “l"‘
From: General Joseph F. Dunford, Jr., Commandant of the Ma

Subj: UNITED STATES MARINE CORPS ASSESSMENT OF WOMEN IN SERVICE
ASSIGNMENTS

Encl: (1) First Principles

(2) List of Officer and Enlisted Military Occupational
Specialties (MOSs)

(3) Methodology Used to Validate Occupational Standards

{4) MOS-Specific Physical Standards Development

{5) Long-term Assessment Plan

(6) Notification to Open Military Occupational Specialties
(MOSs) and Ground Combat Units

(7) Exception to Policy (ETP) Regquest to Close Military
Occupational -Specialties and Ground Combat Units

1. Since the Secretary of Defense rescinded the Direct Ground Combat
Definition and Assignment Rule (DGCDAR) in January 2013, the Marine
Corps has worked diligently to fully understand the potential impacts
of the new policy while setting the conditions for successful policy
implementation. The research and analytical effort that has
significantly increased our understanding of female integration into
previously closed ground combat occupations and units is unprecedented
in our Corps’ history. Consisting of both internal Marine Corps
agencies and a number of external civilian research entities, this
far-reaching and fully integrated research effort has focused
principally on the unique physical and physiological demands of
service in ground combat occupations and units, while also analyzing
the more intangible yet all-important aspects of cohesion and morale.

a. I fully understand and appreciate that many view this policy
principally through the lens of equal opportunity for female members
of the Naval Service. Like you, I greatly value the service of our
female Marines. To that end, the Marine Corps Recruiting Command has
significantly increased the number of female accessions, both officer
and enlisted, to unprecedented levels over the past few years. We
must continue to attract, develop, and retain highly talented female
Marines to meet current and future challenges throughout the range of
military operations.
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c. I do not view gender integration as an issue of women in
combat, as many have attempted to frame this change in policy.
Frankly, to describe it as such does our female Marines a tremendous
disservice, especially those who most recently have served, fought
and, in a number of cases, died in the non-linear operating
environments of Irag and Afghanistan. Simply, our female Marines have
performed magnificently in those combat environments and are fully
part of the fabric of a combat-hardened Marine Corps on the back-end
of the longest period of continuous combat operations in our history.
Moreover, our interaction with numerous allied militaries throughout
this past year, designed to better understand their experiences with
integrating female service members into ground combat occupations,
lead me to conclude that our female Marines are the most combat-
experienced servicewomen in the world.

d. Additiognally, the seldom referenced lifting of the co-location
restriction of the DGCDAR in February 2012 has been an unquestionable
combat multiplier for our Marine Air Ground Task Forces (MAGTF). As
an agile, adaptable, expeditionary force that task organizes as a
rule, our MAGTF commanders now have the widest latitude to employ the
fullest capabilities of their force. Leveraging the talents of each
Marine - including our female Marines - without restrictions
throughout the depth and breadth of what are increasingly more complex
operating environments enables a more capable Marine Corps.
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h. Within that is a clear recognition that combat takes many forms
throughout a brecad spectrum - on the sea, in the air, and on land -
and the mental, moral, physical, and psychological demands vary
depending on where one serves within that spectrum. Nowhere do the
harsh, timeless certainties of combat present themselves in bolder
relief than when analyzing the unique physical demands associated with
direct ground combat - where the Marines of our ground combat element,
and particularly the infantry, make their violent bids for success.
These extreme physical demands and the brutal nature of the
fundamental mission of the infantry, “to locate, close with, and
destroy the enemy by fire and maneuver, or repel the enemy assault by
fire and close combat” have not diminished with technological
advancements through the years; to the contrary, the overall demands
and especially the unique physical demands have only increased for
those at the very tip of the MAGTF spear. (b)(5)

2. I certify that in accordance with Public Law 113-291, Section

524 (a), Marine Corps occupational standards accurately predict
performance of actual, regular, and recurring duties of a military
occupation, and are applied equitably to measure individual
capabilities. Enclosure (2) is a complete listing of all entry-level
officer and enlisted primary military occupations, and Marine Special
Operations Forces (SOF)-specific occupations, along with the date each
standard was validated.

3. Enclosure (3) explains the methodology used to validate the
occupational standards, both mental and physical, for selecting,
training, and continuing personnel in each individual occupation.

a. I further certify that these validated occupational standards
are currently in use at Marine Corps MOS schools and training depots.
Of those standards that we newly developed during the course of our
rigorous research effort, they will be in use by 30 September 2015 at
Marine Corps MOS schools and training depots. Additionally, my
Inspector General has implemented the necessary steps to establish a
program to ensure that the occupational standards for selecting,
training, and continuing personnel in each individual specialty,
together with implementing methodologies, are in compliance with
Public Laws 103-160, 113-66, and 113-291,

b. I am fully confident that this almost three-year effort, which
has included a significant institutional review of individual
performance standards, will result in an even more capable Marine
Corps going forward. Enclosure (4) provides an overview of the MOS-
specific physical standards development and the specific standards for
ground combat arms occupational specialties. These standards neither
raise, nor lower standards of the current force.
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c. I am deeply grateful and extremely proud of all who
participated in the various studies and research efforts that have
informed the Marine Corps’ Force Integration Plan. In particular, I
want to commend the tremendous leadership team and the young Marine
volunteers of the GCEITF who performed exceptionally throughout a
grueling year-long effort that saw them hone their skills in Camp
Lejeune, the Combat Center at Twentynine Palms, the Mountain Warfare
Training Center in the Sierra Nevada Mountains, and in the waters off
the coast of Camp Pendleton. Their tremendous service to the Corps in
this unigque and extremely demanding mission will be positively felt
for many years to come.

d. In reviewing the history of gender integration in the Marine
Corps, it is clear that the assessment mechanisms have not been in
place to adequately gauge the relative success of these previocus
integration experiences over time. I have directed that a long-term
study plan be implemented to provide a detailed, quantitative
assessment of all aspects of female integration into previously closed
occupations and units. This will enable regular assessments of our
gender integration efforts as well as inform in-stride policy

_ adjustments, as required, to ensure fullest success. Enclosure (5)

provides the details of this long-term study plan.

4. My bias has been to open ground combat occupational specialties and
units when there was no compelling analysis to keep those occupations
and units closed. I have determined that the following ground combat
arms MOSs can be opened to female Marines: 0802, 0811, 0844, 0848,
1802, 1803, 1812, and 1833. Additionally, the following ground combat
element units can be opened: artillery battalions, amphibious assault
vehicle battalions, tank battalions, combat engineer/assault
battalions above the company level, air naval gunfire liaison
companies and low altitude air defense battalions. Enclosure (6)
provides the specifics for these requested openings.
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