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Essential Principles for Congressional Action to Af�irm Meritocracy in 

the Military and to Dismantle DEI and CRT Programs 
 
 

 
The Trump Administration has taken bold steps to af�irm meritocracy in the military, to 
eliminate demoralizing discrimination, and to dismantle “diversity, equity, & inclusion” 
(DEI) and “critical race theory” (CRT) programs throughout the Department of Defense 
(DoD).  These positive Executive Orders and Memoranda reinforce sound priorities and 
common sense, but they will not be permanent unless Congress codi�ies them in law.   
 
The Center for Military Readiness (CMR) has prepared this paper for purposes of discussion 
about essential components in draft legislation.  Section I sets out a four-principle framework 
for legislation supporting meritocracy and non-discrimination.  Section II suggests three 
principles to guide efforts to eliminate DEI and divisive CRT programs.  Applying these 
principles will result in solid legislation that will stand the test of time. 
 
SECTION I: Congressional Action to Af�irm Meritocracy and Non-Discrimination 
 
   1. Require merit as the exclusive basis for personnel actions.  
 
Unless merit is the exclusive, sole, or only basis for personnel actions, officials who embrace 
DEI will “work around” the expressed will of Congress.  This very thing happened with Sec. 
529C of the National Defense Authorization Act (NDAA) for 2024, which declared that 
military accessions or promotions “shall be based on individual merit and demonstrated 
performance.”  
 
Because the language did not specify merit as the exclusive, sole, or only basis of those personnel 
actions, the DoD did not issue new regulations as the statute required.  Instead, they conducted 
business as usual and relied on existing regulations that, in their view, permitted racial and 
gender preferences.    
 
   2.  Prohibit use of non-merit factors such as race and sex in personnel decisions.  
 
It is not sufficient to just require merit as the exclusive basis for military personnel actions.  
Congress must specifically prohibit DoD from using racial and/or gender preferences to 
“balance” the makeup of the military in pursuit of “equal outcomes,” not equal opportunity. 
 
In countless DEI programs, promotional materials, and court filings for over a decade, the 
Defense Department has used an unsupported mantra, “diversity is a strategic imperative,” to 
justify race and gender preferences.  They can’t take a hint, so specific language forbidding 
consideration of non-merit factors is required.   
 
   3. Define key terms to preclude misinterpretations.  
 
Definitions of key terms, such as “merit,” “male,” and “female” are essential to effectuate the 
will of Congress.  If the law does not define key terms, future DoD ideologues will provide their 
own definitions, changing the meaning of the legislation and defeating its intent. 
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   4. Provide for narrow exceptions to meet mission-specific operational requirements.  
 
Common sense calls for recognition of a few narrow circumstances in which demographic 
factors may be critical to success in specific operational settings.  Examples might include 
Female Engagement Teams or Special Operations missions in foreign countries where blending 
in with the local population is necessary, consideration of religion in the assignment of chaplains, 
or assignment of officers to Senior ROTC programs at religiously affiliated colleges and 
universities. The Secretaries of Defense and Homeland Security should have the ability to 
make those calls on a case-by-case basis.   
 
The same is true with recognizing the fundamental physiological differences between males and 
females.  While merit and equal treatment are guiding principles, Congress should accommodate 
legitimate male/female privacy concerns to the extent that operational environments permit.   
 
Care must also be taken to not sweep so broadly that important policies, like tougher sex-neutral 
training for direct ground combat MOSs or co-location of dual service spouses, are inadvertently 
impacted. 
 
SECTION II: Eliminating Divisive DEI Quotas and CRT Instructions in DoD Schools  
 
The following three principles should guide legislative efforts to eliminate DEI and CRT: 
 
   1. Defund DEI/CRT in all DoD agencies. 
 
It is essential to include specific language prohibiting the use of appropriated funds for DEI/CRT 
activities in all DoD agencies, including the service academies and Education Activity 
(DoDEA) schools, especially if Congress opts for a Continuing Resolution (CR) instead of a 
new budget. 
 
   2.  To deter “re-branding,” define DEI/CRT by function. 
 
Because bureaucrats are masters at manipulating language, definitions should focus on functions 
and activities, not just labels.  To eliminate loopholes,  Congress should define typical CRT 
programs being defunded, such as programs that divide people into “oppressor/oppressed” 
groups or denigrate the history and values of America’s Founding Fathers, our Constitution, and 
our legal system. 
 
   3. Repeal previous authorizations for DEI personnel and operations. 
 
In recent years, Congress has enacted provisions to implement and/or create DEI/CRT personnel, 
offices, and activities.  Draft legislation could address some of these provisions with specific 
repeal language, but a comprehensive search of the U.S. Code for language that specifically 
creates or authorizes DEI/CRT activities will be necessary to identify and repeal provisions that 
are inconsistent with the legislation. 
 
A statute that accomplishes the above objectives would be a durable way to support our military 
by affirming meritocracy, ending discrimination, and restoring common sense programs that 
strengthen military readiness and morale.  CMR stands ready as a resource to assist in the 
restoration of sound priorities and an end to harmful policies on a permanent basis. 
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